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A Year in Review: 

EXPLORING 
PAID FAMILY LEAVE 



Phase 3:  Construct a Final Set of Recommendations
Building on insights gathered throughout the year, we developed recommendations with the cross-sector Workgroup to drive 
the advancement of paid family leave policy and begin to identify Groundwork’s role in the ongoing movement.

Our Work in Context
Groundwork Ohio is data-informed and fact-driven, focusing on four primary 
policy priorities as the most critical to supporting positive outcomes for young 
children and families.  
 
Paid Family Leave has potential to positively impact families  
across all four policy priorities.

Early Learning & Child Care
Infant care is not only scarcer than child care for older children, especially in underserved 
and historically disinvested communities, but is also incredibly expensive. The average 
annual cost for infant care is approximately the same as the cost of in-state tuition at a 
public university.iv What’s more, most child care centers do not admit infants into their 
programs until the child is at least 6 weeks old.v

Paid Family Leave creates an economically viable option for families to take 
time away from work to care for their infant, minimizing dependence on 
expensive child care. 

Health Care Access & Quality
4 in 10 low-income babies aren’t accessing necessary preventative care at well-visits, with 
significantly lower rates of participation for parents in low-income households.vi

Paid Family Leave increases the likelihood of preventive screening 
participation and increases time for the birthing parent to recover. Paid 
family leave is directly related to increased length of time breastfeeding 
and is an important policy lever to influence reduction of infant mortality.vii

Early Childhood Trauma Prevention
Ohio ranks 31st of all 50 states and D.C. for infant maltreatment.vi Babies and their primary 
caregiver(s) are inextricably linked, meaning the mental health and emotional well-being of 
infants’ primary caregivers are a significant factor influencing an infant’s brain development. 

Paid Family Leave is strongly associated with decreased postpartum 
depression and decreased incidents of intimate partner violence due to 
lower rates of overall stress.viii

Economic Stability
1 in 5 of Ohio’s young children live in poverty, placing Ohio’s rank at 39th  
of all 50 states and D.C. for early childhood poverty.vi

Paid Family Leave increases family economic stability, housing security, 
and food security by meaningfully decreasing poverty. These economic 
supports reduce enrollment in public benefits overall, with a 40% 
enrollment reduction in subsidized nutrition programs.ix

Our Process
Phase 1:  Feedback and Stakeholder Engagement
TWENTY INTERVIEWS were conducted with experts from diverse industries across the state, 
including local chambers of commerce, government agencies, business owners, direct practice 
professionals, non-profit leadership and more.

A SURVEY collected stories from real families to better understand how well existing 
paid leave structures are working. Responses from 70 individuals across 35 unique 
industries highlighted valuable perspectives.

• 50% of respondents reported they returned to work sooner than they  
wanted to because of financial strain.

• 25% of respondents were not compensated during their leave, and 30% reported 
they exhausted their vacation balance in exchange for compensation during leave.

• In the absence of a paid leave policy, 7 respondents quit their jobs  
to give birth and care for their infant. 

Phase 2:  External Education and Collaboration
External Education
Expanding education on paid family leave is critical to pursuing solutions. Education was a 
core component of our work on this issue and we placed significant value in creating tangible 
resources for a diverse audience, from policymakers to individual families. 

• Groundwork Ohio’s report, The Case for Paid Family Leave in Ohio, received 
widespread attention from our statewide audience and was featured in the news  
three times. 

• Our webinar, Paid Family Leave for All Ohioans: A Path to Healthier Families and 
Communities, features a depth of knowledge and expertise in this policy area.

Collaboration
A temporary Paid Family Leave Workgroup brought together experts across sectors to  
deepen our shared understanding of how to make Paid Family Leave a reality for all Ohioans. 
Over the course of the Workgroup’s convenings, we sought external insight and feedback  
from both statewide and national advocates on this issue.

Overview
The United States stands alone among wealthy nations as one of 
only six countries worldwide without a national paid maternity leave 
policy. This gap in support has significant consequences for working 
Americans, with 25 percent of all workers returning to work within 
ten days of giving birth.  In our own state, 76 percent of Ohio 
workers have jobs without access to paid family leave.  In place 
of comprehensive policy, the U.S. offers a patchwork of limited 
options that leaves many families without solutions. Paid family 
leave does more than support parent-child bonding; it is linked to 
significant improvements in physical health and overall well-being 
and reduced infant mortality rates, especially for individuals and 
families of color and those living in poverty.  Momentum is growing 
nationwide, with individual states increasingly enacting paid leave 
policies in the absence of a federal policy. Although Ohio lags 

behind many of its counterparts, awareness and support for paid 
leave continue to build.

Groundwork Ohio is a statewide policy advocacy organization 
with a mission to champion high-quality early learning and healthy 
development strategies from the prenatal period to age five, laying 
a strong foundation for Ohio’s children, families, and communities. 
Given our focus on early childhood development, we have approached 
this work through the lens of paid family leave. We recognize 
that caregiving leave, personal medical leave, and other types 
of paid leave are essential components of a comprehensive paid 
leave system that supports families in diverse ways. However, this 
report highlights our findings and recommendations after a year of 
research centered on paid family leave for all Ohioans.

This project was funded by the Annie E. Casey Foundation. We thank them for their support but 
acknowledge that the findings and conclusions presented here do not necessarily reflect the 

opinions of the foundation but reflect those of Groundwork Ohio alone.

“I used all of my vacation time, 
all of my sick time, and then used 
remaining short-term disability to 
fulfill a 12 week leave. It then left 
me with no time off.”

“...We were under a huge 
amount of financial strain due 
to exhausting all my available 
PTO, as I had a high risk 
pregnancy and had to be on 
bed rest the last 6 weeks.”

“[I] decided to quit after 
the unpaid 6 weeks leave 
because I was not fully 
healed nor ready to return.”

Health Care Access & Quality
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Moving Forward: Our Recommendations
While we have many accomplishments to celebrate over the past year, we also look forward with determination 
and vision for the work that lies ahead. With contributions from the Paid Family Leave Workgroup, Groundwork 
Ohio is proud to present the following recommendations to make Paid Family Leave a reality for all Ohioans.

IN CONCLUSION, the findings from our year-long exploration into Paid Family Leave in Ohio underscore the urgent 
need for policy reform. The current landscape leaves many families—especially those from marginalized communities—
without the support they need, jeopardizing both economic stability and overall well-being. Our recommendations 
emphasize the importance of cross-sector collaboration, targeted education, and effective communication to build a 
diverse coalition advocating for paid leave for all Ohioans. By advancing these initiatives, we can create a healthier, 
more equitable future for Ohio’s young children and families.

Engage in Continued  
Cross-Sector Collaboration
• Build a diverse coalition centered in geographic, 

racial and ethnic diversity.
• Intentionally build inclusion with industries likely 

to oppose paid leave as a public benefit, such as 
business and insurance sectors.

• Groundwork has been building up unique key 
audiences including local elected officials, business 
owners, and women through the Women’s Coalition.

Develop a Strong  
Communications Strategy
• Collaborate with experts to tailor messaging for a 

variety of audiences, including lawmakers, voters, 
business owners, and more. 

• Include communication centered in the benefits of 
paid leave, such as benefits to individual health, 
communities, and society at large.

Use Emerging Data to  
Convey the Need & Opportunities
• Leverage timely and accurate data to 

demonstrate benefits to the state economy  
and return on investment.

• Utilize data to demonstrate the impact of  
paid leave policy.

Make an Education  
Campaign a Core Focus
• Build awareness of the benefits of paid family 

leave policy as a possibility, emphasizing its 
power to impact children and families during 
the first five years of life.

• Analyze anticipated opposition  
arguments and tailor education to  
combat misinformation.

https://www.dol.gov/sites/dolgov/files/OASP/legacy/files/FMLA-2012-Technical-Report.pdf
https://ohiocapitaljournal.com/2024/02/12/paid-leave-still-inaccessible-to-majority-of-ohioans/#:~:text=Ohio’s%20workers%20see%20slightly%20lower,of%20Ohioans%2C%20the%20study%20said
https://www.cbpp.org/research/health/closing-the-coverage-gap-would-improve-black-maternal-health
https://info.childcareaware.org/hubfs/2019%20Price%20of%20Care%20State%20Sheets/Ohio.pdf
https://www.newamerica.org/better-life-lab/reports/paid-family-leave-how-much-time-enough/a-timeline-of-paid-family-leave/
https://www.groundworkohio.org/_files/ugd/a395ee_4520c1c5faca4b7499f285790d2f6b86.pdf
https://www.sciencedirect.com/science/article/pii/S0190740920306514?via%3Dihub
https://link.springer.com/article/10.1007/s00737-023-01350-z
https://innovationohio.org/wp-content/uploads/2016/01/IO-PFL-Cost-Benefits.Jan2016.pdf

